HHoH o oL o do oo

The NYC Human Rights Law, one of the strongest
anti-discrimination laws in the nation, protects all
individuals against discrimination based on gender,
which includes sexual harassment in the workplace,
in housing, and in public accommodations like stores
and restaurants. Violators can be held accountable
with civil penalties of up to $250,000 in the case of
a willful violation. The Commission can also assess
emotional distress damages and other remedies to
the victim, require the violator to undergo training,
and mandate other remedies such as community
service.
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Sexual harassment, a form of gender-based
discrimination, is unwelcome verbal or physical
behavior based on a person’s gender.
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e unwelcome or inappropriate touching of

employees or customers

« threatening or engaging in adverse action after
someone refuses a sexual advance

e making lewd or sexual comments about an
individual’s appearance, body, or style of dress

boards, etc.

¢ making sexist remarks or derogatory comments
based on gender
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It is a violation of the law for an employer to take
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